POSTDOCTORAL FELLOWSHIP IN WOMEN'S HEALTH AND
INTERVENTION DEVELOPMENT

The research lab of Dr. James W Giriffith is seeking a postdoctoral fellow to join a project to develop an
intervention for underserved women with pelvic floor disorders. The project is co-led by three Multiple
Principal Investigators: Dr. Griffith (Associate Professor and clinical psychologist), Dr. Kim Kenton (Chief of
Female Pelvic Medicine and Reconstructive Surgery), and Dr. Melissa Simon (Director - Center for Health
Equity Transformation; Vice Chair for Research, Department of Obstetrics and Gynecology). The
postdoctoral fellow will primarily work on an RO1-funded project, but there are opportunities to work on and
develop other projects depending on the trainee's interests and availability of funding.

The postdoctoral fellow will contribute to research activities including protocol development, writing scientific
manuscripts, presenting at conferences, and mentoring of junior lab members. Dr. Griffith will be the primary
mentor of the fellow, but they will have opportunities to collaborate with other faculty throughout Northwestern
University. Dr. Griffith’s lab focuses on enhancing clinical assessment and intervention; the lab website
provides a synopsis of current team members and projects: https://sites.northwestern.edu/griffithlab/.

Eligibility: Completion of doctoral degree is preferred prior to the start of the position, but candidates who
have completed all requirements except their dissertation will be considered. The candidate should have a
doctoral degree related to clinical research, such as clinical psychology, health services, etc. Experience in
multidisciplinary research will support a successful application. Other preferred (but not necessarily required)
attributes would be experience with clinical interventions, Spanish language proficiency, and/or experience
with clinical and/or qualitative interviewing.

Applications should be emailed to the lab manager Michelle Taddeo: michelle.taddeo@northwestern.edu

Applications should include:
1. A cover letter explaining the candidate’s motivation for the position
2. An academic curriculum vitae
3. At least two references

The position will be for one year, but there will be opportunity to extend the position.
Questions about the position can be directed to Dr. Griffith (j-griffith@northwestern.edu)

The Northwestern campus sits on the traditional homelands of the people of the Council of Three Fires, the
Ojibwe, Potawatomi, and Odawa as well as the Menominee, Miami and Ho-Chunk nations. We acknowledge
and honor the original people of the land upon which Northwestern University stands, and the Native people
who remain on this land today. Northwestern University is an Equal Opportunity, Affirmative Action Employer
of all protected classes, including veterans and individuals with disabilities. Women, racial and ethnic
minorities, individuals with disabilities, and veterans are encouraged to apply. For more information on Equal
Employment Opportunity, visit:
https://www.dol.gov/sites/dolgov/files/ofccp/regs/compliance/posters/pdf/eeopost. pdf



